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Code of Conduct  
ImmunoSensation2, Cluster of Excellence Bonn 
 
We, the spokespersons of ImmunoSensation2, Cluster of Excellence, Bonn, are 
aware of our responsibilities and therefore provide this Code of Conduct in the 
form of a voluntary agreement. These are our guidelines for an inclusive 
environment and fair treatment for all our members to ensure excellent research. 
 
Achieve and maintain equal conditions: We believe in diversity, equality of 
opportunities, and inclusion and are committed to creating a fair environment 
where people can succeed regardless of gender, age, ethnicity, disability, religion, 
sexual orientation, or cultural background. Therefore, we provide personnel and 
structural measures to support equal conditions for all.  
 
Avoid discrimination: It is important to stay sensitive in this regard and react when 
discrimination in terms of ethnic origin, gender, religion and beliefs, disability, age, 
and sexual identity arises. We are committed to supporting those who are affected. 
 
Raising of Awareness: We offer events and workshops to raise awareness and 
sensitivity concerning diversity and unconscious bias. Regular meetings serve as a 
platform for exchanging opinions and experiences. 
 
Good Work-Life-Balance and Mental Health: A good work-life balance and mental 
health are important for doing our best work and excellent research and avoiding 
building up stress and burnout. We are aware of how essential a good working 
environment is and provide support to improve the balance. 
 
Combining Family and Career: We are committed to creating a family-friendly 
working environment and finding individual solutions for individual needs. 
 
Giving Support: Our coordination offices provide information and are offering 
guidance for members starting. They are available for questions and give support 
if needed. 
 
This code of conduct originated from the Women Connect initiative by the Cluster 
of Excellence ImmunoSensation2, TRR 237, TRR259, SFB1454, and IRTG2168. It 
is the basis of the Cluster’s actions and the basis of its diversity policy. 
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